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Mission Statement 

 

To Care for, respect and value all people and our environment. 

 

To Learn that justice and love are the foundations of our Faith. 

To make these the guiding principles of our community in its commitment to  

academic excellence and personal integrity. 

 

To Achieve beyond our highest expectations, creating challenging opportunities  

which take us all confidently through the 21st Century. 
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Rationale and Purpose 

This policy aims to provide a clear direction to teaching staff in their professional responsibilities 

regarding learning and teaching so all pupils receive their entitlement to high quality learning 

opportunities that result in rapid and sustained progress being made. Thomas More is committed to 

providing all pupils access to excellent learning opportunities in order that they may be successful 

adults. All teachers are responsible for ensuring that they meet the expectations of the National 

Teacher Standards.    

 

Principles 

 All teachers are leaders of learning and demonstrate through their own example that they 

are lifelong learners. We use this learning to support the continual improvement of 

teaching and learning and thereby contribute to the school improvement strategic plans.  

 Professional development is essential for supporting all adults to develop their own 

learning.  

 Teachers take an active interest in and responsibility for developing their teaching practice, 

and are supported by the school to do this. 

 

Practices 

Classroom teachers are responsible for the progress of all learners in their classes and for 

constructing their own professional development.   

This is achieved by:  

 Self-evaluation of their subject knowledge and understanding of educational initiatives and 

statutory changes. 

 Self-evaluation of the quality and effectiveness of their own teaching and their classroom 

management.  

 Monitoring pupil progress to ensure they achieve well against prior achievement and similar 

groups nationally. 

 Self-evaluation of their contribution to the policies and aspirations of the school.     

We have created The Thomas More Ten as our agreed non-negotiable components for 

successful lessons. 

 

The Thomas More Ten 

Turn up on time and greet the pupils at the door. 

The teacher: 

 Arrives before the lesson starts to have resources and starter ready. 

 Greets pupils at the door, welcomes positively and allows swift entry to the room. 

 Addresses lateness at an appropriate time - do not stop learning. 

 Completes a register within 10 minutes. 

 

 



 
Have a connection to the bigger picture 

Each lesson will: 

 Prepare the learning journey through the lesson, topic, scheme and year. 

 Make clear the main learning focus. 

 Solidify and link previous learning. 

 Contribute towards the end of stage goal e.g. end of year assessment. 

 
Outline high expectations 
 
Pupils will: 
 

 Be well prepared for the learning. 

 Bring the right equipment. 

 Approach all learning with a ‘can do’ mind set. 

 Be willing to learn from mistakes and corrections. 

 Work productively in pairs, small groups and individually. 

 Respond and act upon feedback given in green pen. 
 

 
Manage behaviour positively 

Teachers will: 

 Use the sanction system consistently for all ages and abilities. 

 Use SIMS to record sanctions. 

 Award achievement point on SIMS to celebrate success and reward pupils. 

 Complement the rewards systems with faculty and your own systems – maybe stars for 

example – or pupil of the lesson award - or pizza lunches. 

 Recommend pupils for termly achievement assemblies. 

Ask probing questions 

Teachers will: 

 Plan differentiated questions, tasks and groupings to secure rapid progress for all. 

 Give pupils time to think and respond. 

 Ask open ended questions as much as possible.  

 

Stretch and challenge pupils within each activity 

Teachers will: 

 Plan questions to promote deeper thinking. 

 Consider how activities will challenge all pupils. 

 Plan for a choice of activities. 

 Ensure that the pace of the lesson is appropriate for all pupils. 

Mark work regularly - create a teacher-pupil dialogue 

Teachers will ensure that: 

 Feedback is given in a variety of written and verbal forms over time. 

 Feedback should be manageable, meaningful and motivating. 

 They feedback at least twice between formal assessments. 

 They adhere to departmental marking policies. 



 

 They use red pens to give feedback. 

 Pupils are given time DIRT in lessons at least 3 times per half term to improve and reflect on 

their learning 

 Pupils use green pen for DIRT, reflection or self-assessment. 

 

Oracy is key, pupils learn through talk 

Teachers will: 

 Articulate thoughts through talk 

 Group work speaking and listening is crucial 

 Opportunities to talk –extended presentation 

 

Review progress regularly, helping pupils to reflect 

 

Teachers will formally review progress by: 

 Formally assessing every pupil five times a year. 

 Marking these assessments in red. 

 Allowing pupils to reflect and undertake DIRT (Dedicated Improvement and Reflection Time) 

after the assessment in green pen. 

 Planning time for learners to review knowledge and practice skills regularly in lessons. 

 Moderating assessments at faculty level. 

 

Ensure to differentiate through scaffolding and variety 

Teachers will: 

 Use a Scheme of work to inform teachers of content, skill, resources, standard assessments 

and time frame for coverage.   

 Carefully plan lessons for the age/ability of pupils you are about to teach. 

 Use assessment data is used by teachers to inform subsequent planning. 

 Plan lessons and moderate assessments collaboratively. 

 

Practices : Assessment and Feedback 

 
The School defines assessment as:   

 Teachers making decisions about where pupils are in their learning (based on their oral and 
written contributions) and providing feedback to them about their progress and how to 
achieve their targets. This is to be done in writing and as part of a learning dialogue.   

 Teachers tracking pupil progress to inform their lesson planning and delivery of lessons.  

 Teachers determining what steps need to be taken to ensure that their pupils make good 
progress.  
   

Assessment is at its most effective when it is used formatively to structure learning (Assessment for 
Learning) and to provide the material for a useful dialogue between teachers, pupils and parents. 
The Thomas More assessment system is clearly understood by all interested parties and it requires 
everyone to have a clear understanding of pupils’ potential levels of achievement, to know their 
starting points and to work together to close the learning gap over the course of time.    
Feedback and Assessment is most effective when; 
 

 Assessment for learning takes priority.  



 

 It makes extensive use of baseline data:  This takes the form of prior attainment Information 
(KS2 and GCSE outcomes) and runs parallel to data which measures potential (Fischer Family 
and ALPS). 

 This data is widely known:  Every teacher has a mark sheet in SIMS containing baseline data 
and space for recording assessment. They then use this data to plan lessons and set targets 
for improvement. Parents are informed about their child’s progress through progress 
updates 5 times a year and Parent Consultations.   

 The data is used actively to raise standards: Attainment targets for individual pupils will be 
based on prior attainment. For years 7 to 11 targets are calculated from Fischer Family 
estimates based on end of KS2 assessment data in Reading and Maths. For years 12 and 13 
targets are calculated from ALPS estimates based on end of KS4 average GCSE points score.  
In both cases the targets are set aspirational by using 20th percentile estimates e.g. the grade 
likely to be achieved in schools that make progress in the top 20% of all schools.  These 
targets are monitored at pupil, teacher and subject level and contribute to the School’s 
targets.    

 Grades and targets are familiar to pupils. Subject GCSE grades are referred to by teachers to 
help pupils understand how to make progress and advice and guidance on making progress 
is given through feedback. Pupils will be taught how to develop self and peer assessment to 
help them make progress.  All books/folders have stickers showing target grade and current 
grade.    

 
 
Feedback in the Classroom  
 
At Thomas More, feedback to pupils should close the gap between where a pupil is performing and 
where they need to move to.    
Feedback should;    

 Be meaningful, manageable and motivating. 

 Be regular as defined by department procedures. 

 Inform pupils what they have done well and what is needed to improve.  
   

Feedback may be: 
 
Written  

 WWW/EBI comment  

 highlighted words, sentences or sections   

 annotated    

 ticked attainment objective stickers 

 quantitative  

 a grade or score  

 a department numerical conversion   

 multiple choice   
 
Oral 

  one to one conversations  

  group or whole class feedback    
  
Personalised feedback is vital. Pupils can only make progress if they know where they are, where 
they are going and how to get there. Our non-negotiable requirements for feedback on pupils’ 
progress across all subject areas are that:  
  

 Pupils must write all formal work in BLACK OR BLUE PEN.  Teachers must only write in RED 
PEN.  When pupils are asked to review learning and respond to written feedback they must 
write in GREEN PEN.     



 

 Written feedback may be given in a WWW/EBI model. (What Went Well / Even Better If). 
The EBI must give clear direction on how they can specifically improve their grade / level. 
Time should be planned in to lessons where pupils are required to reflect and respond.      

 Graded feedback referencing assessment criteria should be provided regularly as set out in 
faculty procedures.  This should link back to the flight path for pupils, so they can see clearly 
their progress over time. 

 The school progress sticker must be on all books / folders showing pupils where they are 
now and where they are headed.    
 
 

Homework Practices 
 
 
Homework is central to the school’s aim of “To Care, To Learn, To Achieve.”. 

It is essential that teachers set homework regularly and consistently so that pupils can establish 

good routines, giving them the capacity to work independently during their time at Thomas More 

and beyond. We set homework: 

 To develop the ability to work independently. 

 To enable pupils to reflect on, and consolidate, what they have learned. 

 To move their learning beyond the confines of the classroom. 

 

Principles for staff setting homework: 

 Set one homework per class per week 

 Keep it simple 

 Make it relevant (e.g. in the next lesson). 

 Keep it varied (e.g. prepare/remember/practise/revise). 

 Insist that it is done (within limits) 

 Acknowledge it when it is done well. 

 

Suggested Quantities: 

Year 7 - 20 minutes per subject per week 

Year 8  - 30 minutes per subject per week 

Year 9  - 45 minutes per subject per week 

Year 10 and 11 - as required but up to 90 minutes per subject per week. 

 

Review, Monitoring and Evaluation: 

 Teachers are responsible for setting and monitoring completion of homework. 

 Heads of department are responsible for monitoring the quantity and quality of the 

homework. 

 Tutors communicate concerns about the setting and completion of homework to their Head 

of Year. 

 Heads of Year monitor pupils completion of homework is monitored and ensure appropriate 

pastoral support is put into place for those pupils who need it. 

 Senior Leaders are responsible for ensuring that, through regular line management 

meetings, Heads of Department are monitoring effectively and maintaining the high 

standards of the school. 



 

 The Governors will become responsible for ensuring that the school, as a whole, is setting 

homework according to the school’s policy. 

 

Aspirational Target setting  

In years 7 to 11 all pupils have, but are not made aware of, an estimate GCSE outcome based on 

FFT(20) e.g. the grade they could be expected to achieve if they were in a school making progress in 

the 20th percentile.  For simplicity all pupils are considered to begin year 7 at a 0 and then make 

progress towards their aspirational end of year 11 target linearly.  The table below shows the end of 

year targets for 7,8 and 9 depending on the estimate GCSE outcome.  Pupils in year 10 are given a 

target equal to their end of year 11 target. 

End of 
Yr07 

End of 
Yr08 

End of 
Yr09 

End of 
Yr11 

1c 1b 1b 1a 

1c 1b 1a 2c 

1c 1a 2c 2b 

1c 1a 2b 2a 

1c 1a 2b 3c 

1c 2c 2a 3b 

1b 2c 2a 3a 

1b 2b 3c 4c 

1b 2b 3b 4b 

1a 2a 3a 4a 

1a 3c 4c 5c 

1a 3c 4b 5b 

2c 3b 4a 5a 

2c 3b 4a 6c 

2c 3b 4a 6b 

2b 3a 5c 6a 

2b 3a 5b 7c 

2b 4c 5a 7b 

2a 4b 6c 7a 

2a 4b 6b 8c 

2a 4a 6b 8b 

2a 4a 6a 8a 

2a 4a 7c 9c 

2a 5c 7c 9b 

2a 5c 7b 9a 

  

Each pupil will have an a, b or c attached to a grade to show whether they are at the extend 

(potential to rise above this grade), secure (unlikely to achieve above or below), or developing (at 

risk of dropping below) grade. Teachers, Heads of Department and Senior team can put 

interventions in place to ensure success and progress of each pupil.   

  

 

 

 



 
Assessment and Progress Tracking   

Year 7 and 8 are KS3, Years 9, 10, 11 are KS4 and Year 12 and 13 are KS5. Progress is reported half 

termly for all years. Year 7 and 8 pupils will receive a grade based on their latest assessment on a 

half termly basis and these are reported to parents in hardcopy. For Years 9 and 10, tracking is also 

recorded half-termly, but with a final GCSE assessment in the Summer Term (Sum 2) For Year 10 and 

11 it is the same as Years 9 and 10, but with a final Predicted Grade for each of their subjects in 

Summer 1.  

In addition, in the Summer Term (Sum2) the school exams results will also be reported for Years 7–

10. All dates are published in the school calendar and email or text reminders are sent in the 

preceding week.    

Once recorded, these grades are printed off in the form of Progress Reports that are posted to 

parents. For staff, these reports will appear in the pupils’ details section of the information system, 

which means staff will have access to them at any time, especially for reference at the time of 

writing their Annual Report. Individual pupil’s progression to school targets is also visible on each 

pupil’s personal details page on the report.    

Predicted grades.   

There will be a predicted GCSE grade for each pupil in Years 10 and 11. This is the teacher’s 

professional judgement of the grade that each pupil could get at the end of KS4 at current progress. 

It is based on each pupil’s tracking data plus the teacher’s experience and knowledge of each 

individual. In years 7 to 9 there will be predicted GCSE grade based on the teachers professional 

judgment of the grade mostly likely to be achieved by the end of that year. 

Teachers’ ‘Data / Mark books’.   

Have been designed to allow teachers to monitor, analyse and share pupil progress data quickly and 

easily. They are ‘working documents’ and are reproduced half-termly to include updated tracking 

data. Data concerning pupils on the SEND register, in receipt of pupil premium, reading and spelling 

ages or with other critical ‘flags’ such as G and T or EAL are included to aid planning. They are 

designed to aid planning and differentiation for those working below, on or better than expected 

progress.  

Casual Admissions  

Casual admission pupils in Years 7-11 will be required to sit relevant literacy and numeracy and/or 

GCSE baseline tests on the day of their induction – to determine into which groups they should be 

placed on entry. All pupils are given a nominal ‘flat 4’ [score =100] KS2 level until the results of their 

KS2 SATS or baseline test results are received by the data manager. 

  Assessment in Years 12 and 13  

All Sixth Form students will receive 5 data drops a year – every half term. This will coincide with a 

teacher assessment (TA). These grades will be on an A*-C measure for A level subjects (and Pass, 

Merit, Distinction, Distinction* for all Btec courses). There will also be Pre Public Examinations (mock 

exams) twice a year for year 13 students to prepare them for the A level examinations. In the Sixth 

form, there will be an expectation that staff share assessment criteria, mark schemes and 

examination reports with students. All students should be using Personal Learning Checklists as 

standard. Students will have minimum target grades (MTG’s) and will also have aspirational targets. 

Students are aware of their targets and how to reach them.  

ALPS predictor will assess the students’ progress measures and potential using prior data and 

teacher prediction. At post 16 the use of ‘impact reports’ throughout the year assesses individual 

student progress and departmental analysis of data. Meetings with post 16 Subject Leaders and the 

Head of Sixth Form take place half termly to evaluate post 16 students’ attainment and progress and 



 
to put in any intervention needed. All Year 12 teachers should be aware that there is an initial 

assessment for baseline data and to assess students are on the right courses. There is also an end of 

Year 12 formal assessment as it is necessary to gauge suitability of students going forward into Year 

13.    

 

Responsibility 

Staff will: 

 Ensure students are clear about their current performance steps/grades. 

Provide regular opportunities for students to reflect on their progress towards their target 

steps/grades. 

 Provide practical activities to enable students to address issues that may prevent students 

from progressing to the next steps/grades. 

 Ensure tracking data entered is accurate and consistently applied. 

 Regularly standardise tests/ assessments or exams with colleagues within departments, 

nationally and locally. 

 Adapt teaching styles, topics and SOWs in response to regular analysis of tracking data. 

 Feedback to students at least twice between formal assessments and provide opportunities 

for DIRT. 

 Have high expectations in terms of student work and presentation. 

 Act on feedback given from work scrutiny, learning walks and formal lesson observations. 

 Prioritise CPD and endeavour to attend as many Teaching and Learning Breakfasts as 

possible. 

 

Heads of Department or subject will: 

 Ensure that there are half termly formal assessments in place for each year. 

 Group and give them to the Associate Head teacher overseeing assessment. 

 Ensure that these assessments are linked to 9-1 GCSE, A2 or BTEC. 

 Ensure that all the teachers have a Scheme of work. 

 Conduct work scrutiny of key year groups as per the school calendar. 

 Analyse tracking data and adapt lessons and schemes of work accordingly. 

 Teach consistently good lessons. 

 Liaise with the Associate Head teacher responsible for assessment, ensuring that he has all 

assessments and departmental assessment policies. 

 Develop a collaborative approach to lesson planning and sharing resources. 

 

The Deputy Head responsible for Teaching and learning will: 

 Conduct regular learning walks to ensure that learning is happening is lessons and over time. 

 Put support in place for teachers on support programmes, NQTs, Unqualified teachers and 

new staff. 

 Use learning walks to inform CPD. 

 Ensure that teaching is at least good in designated subjects, Science and PE. 

 Work with teachers on formal support programmes. 

 Mentor Unqualified teachers who wish to undertake the AO route into teaching. 

 

 



 
The Assistant Head responsible for Teaching and Learning will: 

 Lead on student voice. 

 Coach teachers on informal support programmes. 

 Line lead the Lead Practitioner Teaching and Learning. 

 Ensure that teaching is at least good in designated subjects. 

 Ensure that teaching and learning CPD is informed by learning walks. 

 Lead on work scrutiny. 

 

The Lead Practitioner for Teaching and Learning will: 

 Coach teachers on informal support programmes. 

 Lead on weekly Teaching and Learning Breakfast. 

 Train teachers who are delivering the Teaching and Learning Breakfast to ensure the CPD is 

quality. 

 Oversee and lead on weekly CPD to NQTs and ITT teachers at Thomas More. 

 

The Data Manager will: 

 Produce data half termly following data drop 

 Process the data to present to Governors. 

 

The Associate Headteacher Assessment will: 

 Ensure that all formal assessments are robust and meaningful. 

 Conduct learning walks to ensure that the assessments we hold centrally are being used by 

teachers. 

 To liaise with Head of Department to ensure that each department has an assessment 

policy. 

The Headteacher will: 

 Ensure that the policy is fulfilled 

 Liaise with other senior colleagues to hold them accountable 

 Communicate success of policy to Governors. 

 

 Governors will: 

 Conduct Learning walks with the Deputy Head teacher annually. 

 Complete a Learning walk form and looking at strengths and weaknesses. 

 Look at students’ work and look at DIRT in books. 

 Discuss whether learning is happening in the lesson and over time. 

 Ask questions about teaching and learning and outcomes in meetings. 

 

Evaluating, Monitoring and Review 

 

Monitoring the Quality of Teaching, Learning and Assessment    
  
The quality of learning and teaching practices will be regularly monitored. Departments are line led 
by the two Deputy Head teachers and the Assistant Head Teaching and Learning. Heads of 



 
Department meet at least fortnightly with his or her line manager. The minutes are held centrally 
with the Head teacher’s PA. The Head teacher and the Deputies meet regularly to decide subject 
priorities in relation to school priorities, and agree calendar subject meeting agendas.  
 
School leaders will undertake monitoring across all subjects as indicated below. 
 
Learning walk   
 

 A Learning walk is an unannounced short visit to a lesson to monitor progress against 
calendared themes and school improvement priorities. These will inform the typicality of the 
quality of teaching, learning and assessment over time.  

 A learning walk form will be completed against the relevant theme and given to the member 
of staff as feedback. This may be used by the teacher in collecting evidence against appraisal 
objectives. A copy will be given to the the Deputy Head teaching and learning and the Head 
teacher’s PA, as part of the evidence base required for self- evaluation over the year.  

 Learning walks conducted by the Deputy Head Teaching and Learning and the Assistant 
Head Teaching and learning are recorded. 

 Learning walks are used to inform improvement and individual, departmental and whole 
school CPD.  

 Our current priorities are: Stretch and challenge, Assessment, Progress in lessons and over 
time and progress of PPG students. 

 
 
 
Lesson observation   

  

 Formal lesson observations, one to be booked and chosen by the teacher during Autumn 
term 1, and one unannounced during Spring term 1 to support the appraisal process and 
inform CPD requirements.   

 A lesson observation form will be completed and given to the member of staff during an 
agreed time to provide face to face feedback. This should take place within 48 hours of the 
lesson visit. As with the learning walk and work scrutiny form, this may be used as part of 
the evidence base against appraisal objectives and department self-evaluation over the year. 
 

Work scrutiny  
 

 Years 7-13 will have 3 work scrutinies across the academic year led by the Head of Year and 
a member of the Senior Team linked to the year group. A sample of 6 students across all 
subjects is collected centrally for scrutiny into the impact of teacher feedback on learning 
and progress, attitudes to learning and stretch and challenge. The sample is selected by the 
Data manager. 

 The strengths and weaknesses will be discussed at the Senior Team meeting to inform whole 
school priorities. 

 Departmental work scrutiny will also be conducted by Head of Department to inform 
departmental CPD and ensure that there is consistency across the department. The Heads of 
department will conduct learning walks as follows: 
 
September   - Year 11 
January    - Years 9 and 10 
March    - Years 12 and 13 
June    - Years 7 and 8 
 

 A work scrutiny form will be completed with a copy to the Assistant Headteacher Teaching 
and Learning and the Head teacher’s PA, this may be used as part of the evidence base 
against appraisal objectives and self-evaluation over the year.   

 



LESSON PLAN/OBSERVATION 
 
 

Lesson Context/1-9 
Grade range 

      

Learning Objectives 
1. 
2. 
3.      

Learning Outcomes       

 

 How does your lesson planning address these areas? 

ACHIEVEMENT 
 What progress needs to be made to achieve/exceed 

targets? 
 Are there any groups needing additional support to close 

gaps in progress? 
 How do literacy/numeracy skills need to be developed?  
 How will pupils acquire knowledge and understanding? 

       
 
 
 
 
 
 

 
 

QUALITY OF TEACHING AND ASSESSMENT 
 What are your expectations and how will these be 

established, monitored and achieved? 
 How can you evidence progress over time? 
 What are pupils required to learn? How will they do this? 
 How will you monitor and intervene to ensure learning 

and progress is made? Are there any specific or different 
needs within the group? 

 How will you develop literacy/numeracy/SMSC? 
 How will you engage and challenge? 
 How/when will you assess learning and provide 

feedback? 
 How will you show a learning dialogue? 
 How will activities including homework meet the needs of 

individuals? 
 How will you ensure that all learners make progress? 

       
 

BEHAVIOUR & SAFETY 
 How will you develop exemplary attitudes to learning? 
 How will you establish a positive climate for learning?  
 How will you encourage, monitor and ensure pupils take 

pride in their work? 
 How will you ensure pupils are safe? 
 How will you ensure no lost time and no low level 

disruption? 

       
 
 
 
 
 
 
 

 
 
 

STRETCH & CHALLENGE 
 
 How will your questioning promote deeper thinking?  
 To what extent will all pupils be challenged? 
 Will pupils have a choice of activities ranging in difficulty? 
 How will you ensure the pace of the lesson is appropriate 

for all pupils?  
 What rich activities have you planned to develop your 

pupils’ conceptual understanding? 

 
 
 
 
 
 
 
 
 
 
 



 
 
 

WHAT WENT WELL - WWW   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EVEN BETTER IF - EBI  
 
 
 
 
 
 
 
 
 



‘ 
 

 
 
 

 

 

 

 

 

Stretch and Challenge/ More able 
Subject knowledge and promotion of 
skills that stretches all learners 
linking to the big picture; skills, 
knowledge and understanding. 

 
Variety of stimulating T&L strategies 
and activities that enthuse, engage, 
motivate and inspire learners and 
where no time is wasted and other 
adults support progress 
 

                              Assessment 
Teachers using the new assessment 
procedures well to support all 
groups of pupils’ progress. 
 
Stickers, assessment and feedback 
enable pupils to understand his/her 
current grade and target grade. 

Progress in lesson and over time 
Know the pupils well: establish 
starting points; target grades; 
progress rate; strengths and areas 
for development; learning style; 
personality 
 
Effective assessment for learning, 
questioning, feedback, outcomes 
and assessment 
 
Effective marking and learner 
response which impacts on 
progress 

        PPG pupils 
 
PPG pupils are at least making 
expected progress 
 
Teacher is aware of PPG pupils and 
plans accordingly 
 
There are no gaps compared with 
other pupils 
 
  
 

 

 

Teacher 
Class 

 
Strengths Areas for Development 

  
 
 
 
 
 
 
 
 

 

Observer: 

Focus 

Date:   Period:  

Please submit a copy to the Head of Dept 

for inclusion in their SEF folder. Original to 

MDA.  
Learning Walk  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
Highlight good practice Book 1 / Subject / Year Book 2 / Subject / Year Book 3 / Subject / Year 

Quality of Learning  

 There is a varied learning diet over time 

 Tasks are incrementally challenging within a lesson 
and over time  

 Learners are supported according to individual need  

   

Assessment for Learning 

 Written feedback refers to assessment criteria so 
learners know what they have done well and how to 
improve 

 Feedback over time reflects knowledge acquisition 
and consolidation, skill development and application 

 There is evidence of formative assessment 

 There is evidence of summative assessment  

 Levels/bands/grades/scores improve over time 

   

Attitudes to Learning 

 Class work and homework is complete 

 Learners present their work carefully and respond to 
requests to improve aspects  

 Books are well organised e.g. sheets stuck/tagged in 

   

Literacy for Learning 

 Subject specific vocabulary is used and corrected 
where needed.  

 Vocabulary/grammar is improving over time as a 
result of teaching and marking 

 Pupils write in full sentences 

 Opportunities for extended writing are provided 

   

Consistent Application of School & Faculty Marking 

Policies 

 Assessment stickers are in place & up to date 

 Teachers mark in red pen 

 Learners respond in green pen  

 Diagrams/drawings are drawn with pencil and ruler 

 Headings are underlined with a ruler 

   

 

 

 



 

 


